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Dr. Rampa Rattanarithikul, one of the top 5 world class mosquito taxonomists, appeared in the New York Times 22/7/2008
issue as the co-founder of “The Museum of World Insects and Natural Wonders” in Chiang Mai. An article on the museum was
also published in a world travel magazine, “Lonely Planet”. Although she graduated with an Associate Degree in Law from
Thammasat University and Diploma from Ministry of Education, she became a Mosquito Taxonomist with encouragement from her
husband, Mr. Manop (Malariologist from USOM). Dr. Rampa received her Ph.D from School of Medicine, Kobe University and she
will always be a “never-retire” Mosquito Taxonomist of AFRIMS.
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Mor Aum Support Training

“Mor Aum Life Support” (or Dr. Aum Basic Life Support) training by AFRIMS was conducted on
7 July 2008. The aim is to train personnel on basic life support and first aid techniques. 161 military
personnel from the Combat Support Company, the First Cavalry Squadron, attended the training.

Welcome to: Farewell to:
LTC John B. McNally / Deputy Commander LTC William E. Geesey / Deputy Commander
MAJ Mikal L. Stoner / Administration LTC Bryan L. Smith / Immunology & Medicine
MAJ Stuart D. Tyner / Immunology & Medicine s0. e qan iandr/ RTA

MAJ David L. Saunders / Immunology & Medicine SSG Eric D. Crawford / Logistics.
CPT Erin A. Adkins / Logistics Dr. Harald Noed! / Inmunology & Medicine
Mr. Nazarino |. Adolfo / PAVRU, Virology
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AAALAC International ...Dr. Montip Gettayacamin

In 1965, the American Association for Accreditation of Laboratory Animal Care (AAALAC) established a voluntary,
confidential, peer-review accreditation program to optimize animal care in science. In 1996, AAALAC adopted a new
strategic plan and direction, changing the organization’s name to the Association for Assessment and Accreditation of
Laboratory Animal Care International (AAALAC International). The name change reflects its commitment to provide
assessment services and operate its widely recognized accreditation program on an international level.

AAALAC International is a private, nonprofit organization that promotes the humane treatment of animals in
science through a voluntary accreditation program. AAALAC has been the only international organization that accredits
laboratory animal care program. Accreditation shows the world that an institution is serious about its commitment to
humane animal care. As of December 2007, more than 746 organizations worldwide in 30 countries have earned
AAALAC accreditation, exhibiting excellence in their animal care and use programs. There are 36 accredited units in 9
Asian countries (9 in P.R.China, 6 in Japan, 6 in Korea, 4 in Taiwan, 3 in Indonesia, 3 in Philippine, 2 in Singapore, 2 in
India and 1 in Thailand).

AAALAC site visit team uses the Guide for the Care and Use of Laboratory Animals (National Research Council,
1996) as benchmark for evaluating performance standards of the animal care and use program. For more reference
information, visit www.aaalac.org.

Armed Forces Research Institute of Medical Science — United States Army Medical Component (AFRIMS-
USAMC) applied for AAALAC accreditation in 1995 but did not obtain primarily due to the old facility that made
impossible to maintain adequate sanitation. Funding was sought and received supreme support from the Surgeon
General LTG Ronald R. Blanck. The $ 5 million renovation of the animal facility finished and the program has been
accredited since 1999. Program evaluation by AAALAC is usually conducted every three years. At the most recent re-
visit assessment in March 2008, the site visit team was extremely impressed with the program; their assessment was
“Exemplary Program” and “Continued Full Accreditation with No Suggestions”. This is an outstanding outcome as less
than 5% of all programs reviewed world-wide receive this assessment. This outcome of continued accreditation without
any deficiencies has brought the highest recognition upon the USAMC-AFRIMS Animal Care and Use Program as
exceptional Institute of this kind. This is especially noteworthy for an overseas operation. Commendations from the site
visit team were numerous and included:

1. Strong administrative support and commitment.

2. The comprehensive and well documented veterinary care program

3. The conscientious and capable Institutional Animal Care and Use Committee

4. The detailed and well-documented training program with emphasis on encouraging staff to attain American Association
for Laboratory Animal Science certification at the highest level possible

5. The conceived and implemented and implemented health and safety program.

6. The detailed and well written standard operating procedures

7. The well conceive and functional environmental enrichment program for nonhuman primates

8. The well managed and operated laboratory animal husbandry program

9. The comprehensive heating, ventilating and air conditioning system monitoring program

10. The clean and well maintained animal care and use facility

11. The comprehensive and well written Program Description
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AFRIMS Safety New
8 Principles of Workplace Safety

1. Safety is an Ethical Responsibility

2. Safety is a Culture Not a Program

3. Management is Responsible

4. Employees Must Be Trained to Work Safely
5. Safety is a Condition of Employment

6. All Injuries Are Preventable

7. Safety Programs Must Be Site Specific With Recurring Audits
of the Workplace and Prompt Corrective Action

8. Safety is Good Business
Applying the Principles

Principle#5

The employer must exhaust every reasonable means to lead,
motivate, train, and provision employees to maintain a safe
workplace. But, in the event the employee refuses to take the
actions required to work safely, the employer must utilize a system
of progressive discipline to enforce safety requirements and
ensure the cooperation of the employee or the removal of the
employee from the workplace in order to protect the employee and
their coworkers.

Composite Risk Management (CRM)

CRM is not optional. Army Regulations 385-10 mandates Army
Safety Program policies, procedures, and guidelines into one
comprehensive safety program for all DA personnel and
operations worldwide. This regulation assures statutory and
regulatory compliance.

Principles

CRM is a decision making process used to mitigate risks
associated with all hazards that have the potential to injure or Kill
personnel, damage or destroy equipment, or otherwise impact
mission effectiveness. There are five basic principles that provide
a framework for implementing the composite risk management
process.
= |ntegrate CRM into all phases of missions and operations
[including activities]. Effective CRM requires that the process be
integrated into all phases of mission or operational planning,
preparation, execution, and recovery.
= Make risk decisions at the appropriate level. Commanders are
required to publish approval authority for risk decision making.
= Accept no unnecessary risk. Accept no level of risk unless the
potential gain or benefit outweighs the potential loss. CRM
gnablfes informed decisions that balance costs (losses) and
enefits

= Apply CRM cyclically and continuously. CRM is a continuous

process applied across the full range of Army missions, operations,

and activities. It is a cyclic process used to continuously identify
and assess hazards, develop and implement controls, and
evaluate outcomes.

= Do not be risk averse. Identify and control hazards to complete
the job.

Always Remember

The requirements contain in these regulations represent a
minimum safety requirement.
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IT"S EVERYONE RESOPNSABILITY TO CONSTANTLY
ADVANCE SAFETY PRACTICES.
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By: MAJ Miguel A. Arroyo
Safety Officer
USAMC-AFRIMS
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